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President’s  Message 
Steve King 
2016 MCA President 
 
 
 

Greetings MCA Members, 
 

Come for the training and stay for the fun! The Minnesota 
Corrections Association annual Fall Institute 2016 is upon us!  
This is my offer to you as we are two-and-a-half weeks away from 
making our annual trek to meet, greet and reconnect with like-
minded corrections folks.   
 

This year our annual conference is back at Grand View Lodge 
and I have all the faith in the world that our generous volunteer 
committee members have planned and organized an outstanding 
event.  Through the strong work of our committees we are 
blessed to have excellent trainers and presenters ready and 
willing to give of their time, talent, and experience for all of our 
benefit.  
 

MCA membership can also look forward to a robust resource fair 
at this year’s institute. The knowledgeable and generous vendors 
who support our association never disappoint and we could not 
be as viable and stable of an organization without them.  Please 
be sure to stop by and thank these vendors for their support.  I’m 
fairly certain a fun size Snickers, pens, post-it notes or a handful 
of Jolly Ranchers will be your reward. Stock up…they’ll get more! 
 

If the training, the resource fair, or the fun is not enough to lure 
you to Grand View, perhaps the intrigue of who might be 
receiving one of our prestigious MCA awards recognizing special 
efforts of those among us might. These award winners will be 
announced during our time together and it’s always impactful to 
witness their gratitude and emotion-filled speeches.  Furthermore, 
the veil of secrecy will be lifted on who will be newly elected to 
serve as MCA’s officers for 2017. 
 

If you have not yet signed on to attend this year’s Fall Institute, I 
hope I have given you several reasons to make a move and join 
us.  It’s well worth it…if only for the Snickers! 
 
Take care, 
Steve 
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2016 MCA Board of Directors 
 
President 
Steve King  
stevek@co.mower.mn.us 
 
President Elect 
Sara Eischens 
sarah.eischens@state.mn.us  
 
Vice President  
Connie Hartwig 
connie.hartwig@state.mn.us  
  
Secretary 
Robyn Wood 
wood.robyn@co.olmsted.mn.us 
 
Treasurer  
Jennifer Guse 
Jennifer.Guse@blueearthcountymn.gov 
  
Past President/Awards Committee 
Michelle Smith, Chair 
michelle.smith@state.mn.us 
  
Education & Training Committee 
Ryan Busch, Co-Chair 
ryan.busch@co.wright.mn.us               
Jonathan Rowe, Co-Chair 
rjonathan.lee.rowe@state.mn.us               
  
Fall Institute Committee  
Amy Moeckel, Co-Chair 
amy.moeckel@co.ramsey.mn.us     
Dan Raden, Co-Chair 
dan.raden@state.mn.us     
 
Juvenile Justice Committee 
Jane Schmid, Chair 
jane.schmid@co.brown.mn.us 
 
  

 
Legislative Affairs 
Cal Saari, MCA Legislative Liaison  
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Legislative/Adult Justice Committee  
Mark Bliven, Chair 
mark.bliven@state.mn.us 
  
Legislative Liaison   
Calvin Saari 
SISUwithSAARI@aol.com 
  
Membership Committee 
Dayna Burmeister, Co-Chair   
dayna.burmeister@state.mn.us   
Dan Kempf, Co-Chair   
dan.kempf@co.hennepin.mn.us  
  
Nomination Committee  
Laura Anderson, Chair 
laura.a.anderson@state.mn.us     
  
Sponsorship Committee 
Mark Groves, Chair  
newbrightonmark@msn.com 
 
Student Services Committee 
Mary Oberstar, Chair 
mary.oberstar@state.mn.us 
 
Technology Committee 
David Heath, Chair 
heathd@stlouiscountymn.gov 
  
Administrative Manager 
Debbie Beltz 
mca-mn@hotmail.com 

Cell Phone Forensics – University Lab Help 

 
By David Heath - Technical Committee Chair  

Cell phone forensics can involve complicated expensive equipment to 
extract data from a cell phone for a criminal case.  A good cell phone 
search also requires extensive knowledge to handle the equipment and 
extract the needed data. It’s also often a time consuming proposition, 
without enough cell phone forensic examiners to keep up with the 
confiscated cell phone workloads.  

In the Corrections Probation field, I have used some inexpensive 
products costing around $120, like the I-Phone recovery stick.  This 
product can do some very limited searching, reporting, and recover 
deleted text messages  and pull history information that has not been 
deleted by a user. Not a very robust product for a potential criminal 
case.  Basically, just a little better than looking through a phone 
manually for most information, aside from the reporting log features. 
Like a deleted text conversation for example to a log file.   Also, 
depending upon who is selling the product, exaggerated advertising is 
pretty common, leading the consumer to think it can pull all sorts of 
deleted information.  

Another product and a higher end forensic solution called Cellebrite , can do a much better search. 
Unfortunately it costs around $10,000 and takes the forensic search to another level.  This product 
requires more knowledge to extract the data and is relatively expensive.  Cell phone forensics above this 
level require even higher skill sets and even more money.  
I recently came across an article which I think is a great idea to combat high workloads and lack of 
personnel and equipment to search cell phones.   A $350,000 donation was given to the University of 
North Texas (UNT) to set up a cellphone cyber security lab.  Students will assist Federal Investigators 
and Police Departments with searching cell phones.  It should be a winning situation for both parties, 
reducing cell phone search backlogs and training more individuals in the required skills.  Law 
enforcement and Federal investigators will bring phones in real criminal cases to the students and trained 
personnel in the lab.  They will extract the data in a format a prosecutor and a police officer can use in 
the investigation.   
Future funding for this program will come from revenue generated from teaching classes in cell phone 
forensics and law enforcement paying for the search services.  Currently there are a couple of forensics 
labs in the north Texas area, but it takes between eight and nine months to get the phone back from a 
search.  They hope to reduce some pressure on those labs with the services offered at the UNT lab and 
shorten the search turn-around time. 
This seems like a great idea that more Universities around the country should consider.   
For more information on the UNT lab go to the link below: 
http://ntdaily.com/cellphone-cyber-lab-to-open-at-unt-frisco/ 
Additional Web References: 
http://www.cellebrite.com/ 
http://www.scmagazine.com/cellebrite-ufed-touch-ultimate/review/3870/  
http://www.cellebrite.com/Pages/5-key-considerations-in-evaluating-mobile-forensic-technology 
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Jerrod Brown 

 Treatment Director Pathways Counseling Center, Inc.   

Founder and CEO of The American Institute of the Advancement Studies (AIAFS) 

Schizophrenia: An Introduction for Criminal Justice  and Forensic Mental Health 
Professionals  

Authors: Jerrod Brown, Samantha Carter, Julie Martindale, and Cameron Wiley 

Abstract 

In the judicial process, it is not uncommon for convicted individuals to also experience mental 
health-related concerns. Schizophrenia is one of many possible disorders that may come into play, and its 
debilitating cognitive, behavioral, and emotional sequelae not only have adverse effects on overall life 
quality, but on criminal justice proceedings as well. Therefore, it is imperative for criminal justice and 
forensic mental health professionals to become well-versed in the symptoms and consequences of 
schizophrenia in order to more appropriately manage and treat impacted individuals. 

Introduction 

The purpose of this article is to inform members of the criminal justice and forensic mental health 
systems about the complexities of working with individuals that are both impacted by schizophrenia and 
involved with the criminal justice system. Schizophrenia is a serious and persistent mental illness (SPMI) 
that affects approximately one percent of the general population (American Psychiatric Association 
[APA], 2015), with an average age range of symptom onset of 16-30 (National Institute Mental Health 
[NIH], 2009). There are three categories of schizophrenic symptoms that can range from mild to severe 
(Siever & Davis, 2014). These categories are positive, negative, and cognitive (APA, 2013). Positive 
symptoms include hallucinations, paranoid delusions, thought disorders, and movement disorders (APA, 
2015; NIH, 2009). Negative symptoms include a loss of emotion, lack of pleasure in everyday life, and 
lack of ability to begin and sustain planned activities (APA, 2015; NIH, 2009). Cognitive symptoms 
include poor executive functioning, trouble focusing or paying attention, and problems with working 
memory (APA, 2015; NIH, 2009). 
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Severe symptoms of schizophrenia can manifest in a number of ways, including paranoid 
delusions that may lead an individual to believe that the government has placed a listening device inside 
of them, or auditory hallucinations that tell the individual to act against others or stay at home with a 
weapon (NIH, 2009; Siever & Davis, 2014). In some instances, these and other severe symptoms may 
increase the risk of violent offenses (Fazel, Gulati, Linsell, Geddes, & Grann, 2009) such as domestic 
violence, assault, self-harming behavior, and homicide (Wallace, Mullen, & Burgess, 2014). The risk of 
violence among those with schizophrenia is at its greatest when the individual also experiences comorbid 
substance abuse issues (Fazel et al., 2009). However, it is important to note that the majority of 
individuals with schizophrenia do not engage in violent types of offenses (Walsh, Buchanan, & Fahy, 
2002). Therefore, community awareness is essential for reducing the negative public opinion about the 
risk of violence among those living with schizophrenia. Walsh et al. (2002) believes this can be 
accomplished by community education that highlights the relative (and not absolute) risk of violence 
from those affected by schizophrenia.  

Individuals with schizophrenia may enter the criminal justice system by committing less violent 
crimes, such as property or substance-related offenses (Wallace et al., 2014). During the criminal 
prosecution of an individual with schizophrenia, the defendant should consider working with forensic 
mental health professionals to fortify the individual’s defense for their clientele suffering from mental 
illness (Frierson, Boyd, & Harper, 2015). According to the Supreme Court, it is the responsibility of all 
judicial officers to intercede on behalf of the defendant at any time during the legal process and request 
competency evaluations in the event that the defendant’s mental health appears to be deteriorating 
(Frierson et al., 2015). In these instances, criminal justice and forensic mental health professionals should 
pay attention to the prevalence and judicial impact of relevant symptoms and request to revisit the 
defendant’s competency to stand trial if necessary (Greenlee, 2015).  

The following key points should be taken into consideration when interacting with and providing 
services to individuals with schizophrenia who are enmeshed in the criminal justice system.  

1. Identifying Schizophrenia in Teens:  
Detecting schizophrenia may be difficult in teenagers because of the potential presence of other 
comorbid conditions (Thompson et al., 2001). According to Trower & Harrop (2001), teenagers who 
suffer from an early onset of schizophrenia may feel distressed with puberty, have conflicted family 
relationships, have exaggerated and extreme reactions leading to psychotic behavior, and may 
exhibit additional characteristics seen in other psychotic disorders (Trower & Harrop, 2001).  
 

2. Communication Deficits:  
Individuals with schizophrenia may experience problems with certain nuances of social 
communication, such as humor and metaphor comprehension, due to inappropriate, abrupt, or 
delayed responses in conversations (Prochwicz et al., 2015; Dickinson, Bellack, & Gold, 2007). 
Dickinson et al., suggests that improving an individual’s information processing speed, as well as 
other methods that are based on environmental factors (i.e. community integration), may reduce 
delayed responses (2007). 
 

3. Executive functioning Deficits: 
Individuals with schizophrenia may suffer from a decreased ability to set goals, think ahead, 
prioritize, evaluate risks, and make decisions (Hutton et al., 1998; Synder, Miyake, & Hankin, 2015). 
Some individuals with schizophrenia may also have difficulties planning or solving complex 
problems when prompted to do so (Orellana & Slachevsky, 2013). According to Braver, Barch, & 
Cohen (1999), individuals with schizophrenia who experience executive functioning impairments 
may also exhibit socially inappropriate behavior, distractibility, and loose associations (as cited in 
Orellana & Slachevsky, 2015). Disorders of emotion, dangerous behavior, lack of behavior control, 
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and inappropriate sexual behavior associated with the decline of executive functioning may worsen 
with the progression of the illness (Humphreys, Johnstone & Macmillan, 1992; Orellana & 
Slachevsky, 2013; Verhulst & Schneidman, 1981). 

 
4. False Confessions: 

False confessions can be fabricated or based on information that the individual adapted from 
secondary information sources (Weiss, 2003). Individuals with schizophrenia may involuntarily 
confess to crimes because they are not able to think ahead, make decisions, or evaluate risks 
associated with confessions or legal waivers (Hutton et al., 1998; Synder, Miyake, & Hankin, 2015; 
Weiss, 2003). Obtaining a confession from an individual with schizophrenia may sometimes be 
unreliable because of their cognitive symptoms (Weiss, 2003). One such symptom is conceptual 
disorganization, which may cause the individual to give irrelevant, incoherent answers or drift away 
from the subject matter (Stahl, 2008;�Weiss, 2003).   
 

5. Problems with “working memory”: 
Working memory for a functional adult is described as the temporary storage, manipulation, and 
retrieval of information (Perry et al., 2001). Such processes in individuals with schizophrenia may be 
impaired (Perry et al., 2001), resulting in the manifestation of problems related to information 
maintenance or an inability to manipulate information (Manglam, Ram, Praharaj, & Sarkhel, 2010; 
Synder et al., 2015). 
 

6. Confabulation: 
Individuals who confabulate have the propensity to give false information and act on that 
information while being unaware of the fallaciousness of their accounts (Gilboa & Verfaellie, 2010). 
Schizophrenia may increase the likelihood of this behavior (Orellana & Slachevsky, 2013). 
Confabulation results from impairments of the frontal lobe, which controls executive processes 
associated with impulsivity and decision making (Orellana & Slachevsky, 2013; Godefroy, 2003). 
Confabulation is not directly correlated with memory impairment in the frontal lobe, but it is 
correlated with intrusion errors that affect the retrieval of the correct memory during recall (Lorente-
Rovira, Santos-Gomez, Moro, Villagran, & McKenna, 2010). 
 

7. Social Rehabilitation: 
Social rehabilitation may involve providing social skill training to individuals with schizophrenia 
within a community setting (Corrigan & Liberman, 1989). Role modeling, strategy training with 
social skills, providing vocational skill training, and enforcing medication adherence may improve 
intrapersonal abilities and overall daily functioning among individuals with schizophrenia (Corrigan 
& Liberman, 1989; Kurtz, Mueser, Thime, Corbera & Wexler, 2015). 
 

8. Importance of Substance Abuse Treatment: 
Individuals with schizophrenia who experience their first episode of psychosis frequently experience 
co-occurring substance use disorders (Wisdom, Manuel, & Drake, 2015). Some of these individuals 
go on to become dependent on chemicals (Carr, Norman & Manchanda, 2009; Wisdom et al., 2015). 
Wisdom et al., (2015) determined that individuals who show continued use of substances after their 
first psychotic episode have increased rates of relapse and non-remission from psychosis (Colizzi et 
al., 2015). Wisdom et al., (2015) suggests that treatment models for this group should address the 
issues related to both psychosis and substance abuse.  
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9. Problems with Medication Adherence: 
El-Mallakh & Findlay (2015) stated that there are some individuals with schizophrenia who may 
become non-compliant with their medications. Medication adherence is necessary to relieve positive 
symptoms in individuals with schizophrenia (El-Mallakh & Findlay, 2015). Some barriers for 
medication adherence may include refusal to take medication, disbelief of the necessity for 
medication, lack of medication management support, and lack of financial support (El-Mallakh & 
Findlay, 2015; Haddad, Brain, & Scott, 2014). Individuals in this group who fail to comply with 
medication management guidelines may suffer from persistent symptoms, a relapse of positive 
symptoms, and an increase in suicide attempts (El-Mallakh & Findlay, 2015). Increasing social 
service supports, using motivational interviewing techniques and cognitive behavioral therapy, or 
implementing electronic reminders are current strategies that may improve adherence to medication 
(El-Mallakh & Fiindlay, 2015; Haddad et al., 2014). 

Conclusion 

  A critical component of the justice system is the fair and appropriate treatment of all its constituents. 
Unfortunately, individuals with schizophrenia are often at a disadvantage due to the effects of their 
various deficits and how these deficits are perceived by members of the criminal justice and forensic 
mental health systems. Schizophrenia is a serious and relevant mental health disorder that may result in 
complications in the judicial process, including issues with medical adherence and confabulation. 
Schizophrenia requires careful diagnosis, evaluation, and treatment, and increasing the awareness and 
knowledge of this disorder may aid in the proper handling of affected individuals that become enmeshed 
in the judicial process. 
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Check it out!��
MCA Annual Training Institute 
AMY MOECKEL/DAN RADEN/SHANNON FETTE 
MCA Annual Training Institute Chairs 
 


#��	(&&�0��*��������(�&0��00��(*�(�&�2	��3��&&%*,� 
�*(&(&/�
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�� !��&&%*,�
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Our present committee members include:  

·  Dan Raden/Amy Moeckel/Shannon Fette  – Co-Chair 
o Subcommittee Co -Chairs 

�  Tom Redmond/Tom Jungmann  – Arrangements  
�  Jolene Rebertus/Sherry Bohn – Program 
�  Vicki Lanners/Jean Wipper  – Registration 
�  Jason Mereness/Tom Paitich  – Resource Fair  
�  Christine Schweich/Raul Sanchez – Hospitality-Networking 
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Join us for what is sure to be a top notch memorabl e training at Grandview 
Lodge!  Contact the MCA office directly at mca-mn@hotmail.com  if you 
haven’t registered for the conference. 
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