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President’s Message 
Sarah Eischens - 2017 MCA President 
 
Greetings MCA Members, 
 
As we are approaching June and the start 
of summer things are looking beautiful 
around the state. Kids are finishing school 
and vacations to the cabin are being 
planned. 
 
MCA has been busy enhancing options 
and services for its members and sponsors. Education and Training has 
been offering monthly workshops, which are free to members. The first 
workshop was held at DOC central office. The first workshop was well 
received and attended by members. Please refer to the website for 
upcoming workshops. 
 
In April, we wrapped up the tax day discount to update your 
membership. MCA board is always looking for ideas and ways to 
increase the value of your membership. We know there are a lot of 
organizations out there and we feel thankful you have chosen to be a 
member of MCA. We would love to hear any feedback about what could 
enhance your membership experience. MCA is a great organization 
because of its members and sponsors. Best Regards. 
 
Sarah Eischens 
MCA President 2017 
 
 

 
Legislative Affairs 
Cal Saari - MCA Legislative Liaison 
 
As you all know by now, the Minnesota Legislature 
had to go overtime again in order to complete 
required business. Unable to meet the statutory 
deadline of May 21st, Governor Dayton immediately 
called the Legislature into Special Session which 

began on Tuesday, May 22nd and was supposed to be completed in 
one day.  However, it took until approximately 3:00 AM on Friday, May 
26th for both chambers to adjourn sine die, thus concluding the 2017 
Session.   
 

 

@JoinMnCA 
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2017 MCA Board of Directors 
 
President 
Sarah Eischens 
sarah.eischens@state.mn.us 
 
President Elect 
Mark Groves, Chair  
Mark.groves@state.mn.us 
 
Vice President  
Monique Drier 
Monique.drier-sutton@hennepin.us 
  
Secretary 
Gina Evans 
gina.evans@mntc.org 
 
Treasurer  
Jennifer Guse 
Jennifer.Guse@blueearthcountymn.gov 
  
Past President/Awards Committee 
Steve King 
stevek@co.mower.mn.us 
 
Communications Committee 
Tara Rathman, Chair 
tara.rathman@state.mn.us              
  
Education & Training Committee 
Nancy Johnson, Co-Chair 
nancy.johnson@state.mn.us               
Ryan Busch, Co-Chair 
Ryan.busch@co.wright.mn.us 
  
 
 
 

I suppose the success or failure of the current Session depends on your 
political persuasion - quite successful if you agree with the Republicans, 
not so productive if you side with the DFL.  As of this writing, we know 
Governor Dayton is not particularly pleased with the results and he has 
announced that he will officially respond on Tuesday (Tomorrow) as to 
whether he'll sign the legislation sent to him, veto some in entirety or 
line veto in special cases.  This, we're still in a "wait and see" situation. 
 
The Legislature did ultimately pass a budget bill for 2017-18 and 2018-
19 at about $46 Billion.  None of the major state departments were 
pleased with the results; however, and Commissioners claim this budget 
will have an adverse impact on services, while the majority leadership 
proudly exclaims their successes in cutting the growth of government 
while providing tax breaks for businesses. 
 
Passing policy provisions this year was a real disappointment.  The 
Republican leadership ignored legislative rules by putting many policy 
provisions within finance bills, which led to several days of debate within 
the majority party leaders of the Senate and House, but ultimately, 
several policy bills were left in the Committee Omnibus bills that went 
into Conference Committees.  The original Public Safety Omnibus bill of 
the House contained 17 policy provisions, some very controversial, but 
high priority items of the House Republicans.  This bill was re-written 
several times and when finally approved by the Legislature, contained 
only four policy items.  I prefer not to detail this bill at this point until we 
see if they are all signed into law by the Governor, which should take 
place this week.  Thus, I ask you to look at the MCA website later this 
week for a final Legislative Update Report which will provide details on 
new legislation. 
 
The positive side of the current Session is that the Legislature did finally 
enact a biennial budget and set some revenue sources into place to 
fund that budget.  It appears however, that some of the funding sources 
are a one-time commitment to fund Government and thus the 
Legislature will face the same funding dilemma again in two years. The 
Health and Human Services budget is a good example of this.   
 
The negative side of the Session is the fact that legislative leadership 
continues to tout political philosophies before the good of the 
people.  Being unable to complete the people's business in a timely 
fashion, without spending additional money on a Special Session, is not 
excusable!  The political posturing is frustrating to most and leads me to 
again advocate a single chamber Legislature, elected on a non-partisan 
basis.  This would certainly minimize the political games and reduce the 
enormous power of the major political parties. 
 
Watch for a more detailed legislative summary in my next legislative 
update on the MCA website in the near future.  Thanks for your 
feedback! I appreciate your support! 

Calvin Saari 
sisuwithsaari@aol.com 
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Fall Institute Committee 
Shannon Fette, Chair 
Shannon.fette@co.ramsey.mn.us 
Amy Moeckel, Chair 
amy.moeckel@co.ramsey.mn.us     
Dan Raden, Chair 
dan.raden@state.mn.us     
 
 
Juvenile Justice Committee 
Jane Schmid, Chair 
jane.schmid@co.brown.mn.us 
  
Legislative/Adult Justice Committee 
Mark Bliven, Chair 
mark.bliven@state.mn.us 
  
Legislative Liaison  
Calvin Saari 
SISUwithSAARI@aol.com 
  
Membership Committee 
Connie Hartwig, Co-Chair  
connie.hartwig@state.mn.us   
Dan Kempf, Co-Chair   
dan.kempf@co.hennepin.mn.us  
  
Nomination Committee  
Laura Anderson, Chair 
laura.a.anderson@state.mn.us     
  
Sponsorship Committee 
Mark Groves, Chair  
mark.groves@state.mn.us 
 
Student Services Committee 
Lloyd Grachek 
lloyd.g.grachek@state.mn.us 
 
Technology Committee 
David Heath, Chair 
heathd@stlouiscountymn.gov 
  

  Victim Services Ad-Hoc Committee 
  Lori Korts, Chair 
  lori.korts@state.mn.us 
 

Administrative Manager 
Debbie Beltz 
mca-mn@hotmail.com 

 

Composite Metal Foam (CMF) Body 
Armor  
David Heath - Technical Committee Chair  

I have written articles on body armor in the past, 
and it is always a developing market place to 
create lighter, better body armor.  A recent new 
development in this area is Composite Metal 

Foam (CMF) which has shown great potential.    

After reading a few articles on CMF, in simplified terms, creating CMF is 
a patented process of bubbling gas into a molten metal creating a metal 
froth.  When the froth cools, it becomes a lightweight super strong 
matrix material.  The CMF armor has met the Department of Justice’s 
standards for Type IV armor, useful against armor-piercing bullets.  It 
also can be used for shielding against X-rays, gamma rays and neutron 
radiation as well as many other potential uses still being identified.    

In the past, using ceramic material in body armor has been a gold 
standard.  Researchers tested composite metal foams in addition to—
rather than as a replacement for—ceramics. They developed an armor 
system with a boron carbide ceramic strike face with a composite metal 
foam energy absorber interlayer, all backed by a Kevlar or aluminum 
7075 back plate. Ballistics tests with those composite armor systems 
showed that the metal foams can absorb 60%–70% of the armor-
piercing bullet’s total kinetic energy. That means that these air-filled 
metallic materials have the potential to offer significant weight savings 
and increased protection ability to existing ballistic armor systems.  This 
link has a video of it destroying a bullet. 

http://www.thefirearmblog.com/blog/2017/03/07/metal-foam-armor/ 

North Carolina State University professor Afsaneh Rabiei has spent 
many years studying and developing composite metal foams, to better 
understand their properties and potential.  They have patented the 
process of making CMF’s and are looking for collaborator ideas for new 
ways to use CMF. 

https://www.sciencedaily.com/releases/2017/03/170313160833.htm 
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www.DWIsolutions.net  

 

 

DWI Solutions specializes in helping individuals 

navigate the complicated process and complete 

requirements to regain their driving privileges 
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June 16- Human Trafficking  

Visit www.mn-ca.org   

and look for the register now button 

  
July 21 - Cultural Diversity 

August 18 - Gambling Addiction 
September 15 - Personal Care  

October 20 - Gangs 
November 17 - Drugs & Alcohol 

December 15 - Sex Offenders 

MCA has reserved space at DOC Central Office 
for monthly Training and Education Events.   

The address is:   
 

1450 Energy Park Drive 
St. Paul, MN 55108 

West Entrance - Afton Room - 1st Floor 
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Human Trafficking 

June 16, 2017 

9:00 a.m. - 12:00 p.m.  

DOC Central Office 

1450 Energy Park Drive 

West Entrance - Afton Room - 1st Floor 

The Minnesota Department of Health (MDH) received a federal 

grant from the Department of Justice, Office for Victims of Crime 

to improve outcomes for children and youth who are victims of 

human trafficking by integrating human trafficking awareness, 

policy and programming at the state and Tribal government 

levels. 

 

In essence, the MDH will strengthen the existing infrastructure of 

Safe Harbor (services for sexually exploited youth) in addition to 

expanding awareness, services and programming to labor 
trafficking victims 24 and younger.  

One way to improve outcomes is to provide statewide training 

on human trafficking.  MDH in partnership with The Advocates for 

Human Rights will provide a 3 hour training on human trafficking, 
both labor and sex trafficking for MCA members. 

Presenters:  

Madeline Lohman, Senior Researcher, The Advocates for Human 

Rights 

Paula Schaefer, Safe Harbor Training Coordinator, MDH  
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LAURA ANDERSON 
Nominations Committee Chair 

 
Laura began her career with the Department of Corrections in 2006 at 
the Minnesota Correctional Facility-Red Wing. In January of 2006 I was 
hired as an Office and Administrative Specialist Intermediate in our 
Offender Records unit and was promoted to State Program 
Administrator – Transition Program Assistant in September of 2006.   
The primary purpose of Laura’s position is to assist and coordinate the 
Transition department with the day-to-day operations of the re-entry 
unit.  

 
Currently Laura stays involved in the following professional activities: 
Committee Chair and Account Manager for MCF-Red Wing PR (Public Relations) Committee, 
Transition Re-Entry Fair Coordinator, MCA Nominating Committee Chair, and MCF-Red Wing 
committee member for Performance Based Standards (PbS)..  
 
Laura graduated from the University of Wisconsin – River Falls with a Bachelor of Science 
degree in Business Administration and Marketing Communications. 
 
 
 

FALL INSTITUTE COMMITTEE CO-CHAIRS 
(Absent: Dan Raden) 

 
Shannon Fette is a Ramsey County Community Corrections supervisor 
working in St. Paul, MN.  Ms. Fette started in Ramsey County working 
with pre-trial services in 1998.  She furthered her career when she was 
employed in Ramsey County Community Corrections in 2001.  Ms. 
Fette has been a part of the MCA fall Institute since 2001 as a chair 
member for the Resource Fair before moving to the Fall Institute Chair.   
Ms. Fette also specializes in risk assessments as a trainer and is also a 
facilitator for Thinking for a Change as well as Moving On.  

 
 

 
 
Amy Moeckel started her career in Scott County in 1999.  She was hired in 
Ramsey County Community Corrections in 2001 and has worked in several 
areas, most recently in the Predatory Offender Unit. Amy has been a part 
of the MCA fall Institute since 2000, volunteering in different capacities and 
has been co-chair of the conference since 2013.  She speaks highly of the 
committee members and all of their hard work. 
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The following positions will be selected for the 2017 Executive Board: 

 

President-Elect  
Vice President 

Secretary  
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 Autism Spectrum Disorder (ASD): What Correctional Professionals Need to Know 

Jerrod Brown & Diane Harr 

 

 

Autism Spectrum Disorder (ASD) is the fastest growing 
developmental disability in the United States. Emerging in 
early childhood, ASD is characterized by deficits in 
communication, social interaction, and behavior. ASD 
encompasses a broad range of symptoms, deficits, and 
degrees of severity, and although the majority of individuals 
with ASD will not become involved in the criminal justice 
system, the symptoms of ASD can have a debilitating effect 
in this setting. Increased awareness and understanding of 
ASD among correctional professionals has the potential to 
improve short- and long-term outcomes for incarcerated 
populations diagnosed with this disorder. 

 
This brief article highlights 11 key points about ASD that all correctional professionals need to 
know: 
 
Prevalence: Autism Spectrum Disorder (ASD) is the fastest growing developmental disability 
in the United States; nearly one in 68 individuals receive a diagnosis during his/her lifetime 
(CDC, 2015). ASD also has a significant global impact that is believed to affect as many as 52 
million people. 
 
Spectrum: In a departure from previous iterations of the Diagnostic and Statistical Manual 
(DSM), Asperger’s Syndrome (AS) has been incorporated with autism spectrum disorder 
diagnoses in the DSM-5. There is often a wide continuum of impairments experienced by 
individuals with ASD that can range from mild to severe. 
 
Unique: Each incarcerated individual with ASD is unique and requires individualized 
programming. It is important for correctional professionals to understand that behaviors can 
range from mild to severe depending on the individual and situation. 
 
Communication: Language processing will often be literal with inmates on the spectrum. 
Incarcerated individuals with ASD may have differing strengths with receptive and expressive 
language. Even those with higher functioning autism are likely to have trouble communicating, 
particularly in stressful and anxiety-producing situations. 
 
Sensory: Incarcerated individuals with ASD may have sensitivity to sensory input. In fact, 
some individuals with ASD may be hyper- or hypo-sensitive to touch, sounds, or sights in his 
or her environment. When prompted by intense sensory stimuli, some individuals with ASD 
may be more likely to respond with aggression or another form of problematic behavior to 
alleviate their distress. 
 
Social: Social interactions can be challenging for incarcerated individuals with ASD. A 
diminished capacity to understand context, social cues, and the intentions of others could 
result in an inadequate understanding of rules and regulations. Teaching appropriate forms of 
social skills should be an integral part of correctional programming for this population. 
 
Transitions: Incarcerated individuals with ASD often have difficulty transitioning from one task 
to another or one environment to another. Incarcerated individuals with ASD often benefit from 
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visual schedules and posted routines to reduce difficulty with transitions.  Consistency is 
necessary to reduce potential confusion and frustration among this population. 
 
Repetitive Behavior:  Oftentimes, incarcerated individuals on the spectrum engage in 
repetitive, self-stimulating behaviors. Although typically harmless, repetitive behaviors can 
become self-injurious or may escalate into more violent movements during periods of over-
stimulation. Some have hypothesized that the obsessive nature that is present for some 
individuals with ASD could be problematic when directed into behaviors that are criminal in 
nature. 
 
Special Interests: ASD is a group of disorders that feature behavioral (e.g., limited and/or 
obsessive behavior) and social (e.g., restricted interaction and communication) impairments. 
Specific interest/focus areas are common among some incarcerated individuals who have 
ASD. 
 
Strength-based: Incarcerated individuals with ASD should benefit from a strength-based 
approach versus focusing on deficiencies. When possible, identify behaviors and skills that are 
strength areas for individuals with ASD.  Use those areas of interest to focus communication 
and programming. 
 
Collaboration: It is imperative that correctional professionals collaborate with colleagues, 
families, and outside agencies to identify and implement instructional programming as the 
incarcerated individual with ASD is reintegrated into the community. Increased training about 
the complexities of ASD among correctional populations is also highly recommended. 
 
Author Biographies: 
Jerrod Brown, MA, MS, MS, MS, is the Treatment Director for Pathways Counseling Center, 
Inc. Pathways provides programs and services benefiting individuals impacted by mental 
illness and addictions. Jerrod is also the founder and CEO of the American Institute for the 
Advancement of Forensic Studies (AIAFS), and the Editor-in-Chief of Forensic Scholars Today 
(FST) and the Journal of Special Populations (JSP). Jerrod is currently in the dissertation 
phase of his doctorate degree program in psychology. For a complete list of references used 
for this article, please email Jerrod at Jerrod01234Brown@live.com 
 
Diane Harr, Ph.D., is the Coordinator of Graduate Special Education Programs at Concordia 
University, St. Paul.  Previously, Diane taught and coordinated special education programs at 
the K-12 grade levels in a suburban school district.  Her public-school experience has included 
assessment, identification and implementing instructional strategies geared to meet the needs 
of all students including those with Autism Spectrum Disorders, Emotional Behavioral 
Disorders, Specific Learning Disabilities, and other neurological and/or functional impairments. 
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RNR in Action: More Intensive Cognitive Behavioral Interventions for High Risk Offenders 

     By Bridget Letnes, MNSIRR Project Supervisor 

 

In April of 2017, MNSIRR launched a pilot project partnering with two community based, 

residential chemical dependency providers in Hennepin County.  Minnesota Adult & Teen 

Challenge and RS Eden’s Eden House were awarded contracts to provide intensive cognitive 

behavioral interventions to high risk men and women being released from Minnesota’s 

prisons.   

The evidence-based risk and need principles inform professionals that more intensive services 

are needed for high-risk clients; services that target their individual needs will have a greater 

impact on risk and recidivism reduction.  Using updated MNSTARR, LS/CMI (risk and need 

assessments), and Rule 25 assessments, this project enrolls higher risk offenders in need of 

chemical dependency treatment. These targeted men and women also would benefit from a 

generous dose of cognitive behavioral interventions – challenging thoughts, feelings, 

behaviors and attitudes which are continue to lead them into criminal activities and away from 

a healthy lifestyle. These are known as “primary criminogenic needs” like anti-social 

personality, anti-social attitudes & beliefs, and anti-social peers.  Risk and need assessments 

will be shared between facility and community treatment staff to prioritize appropriate 

offenders.   

Facility case managers, release planners, and supervising agents in Hennepin County are 

collaborating with the treatment staff to refer high risk men and women.  They may be referred 

as part of their release plan, as part of a restructure of their conditions of release, or as an 

alternative to revocation and return to prison.   

Both programs will be observed, monitored, and assessed by MNSIRR staff quarterly to 

ensure that the fidelity of the interventions are maintained.  MNSIRR hopes to demonstrate 

that by using the risk and needs principles with fidelity, and offering more intensive, quality 

programming to higher risk offenders, we have a greater impact on recidivism 

reduction.  Collaboration with community partners has always been a top priority for 

successful implementation of the MNSIRR activities and we look forward to the pilot year 

ahead with Minnesota Adult & Teen Challenge and Eden House.  
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Pictured Left to Right: 

Autumn Cocherell, Kris Sprague and Roxie Collier 

 
 

 
 
 
Autumn Cocherell 
autumn.cocherell@hennepin.us 

Autumn has a Bachelor of Arts Degree in Corrections form 
Metropolitan State University and started her career in 1998 after 
gaining employment with 180 Degrees, Inc.  In 2003, she was 
hired as an intermittent ISR Officer in Hennepin County, which 
she continued to do part-time until 2014.  In 2005, Autumn was 
hired at Washington County Community Corrections, where she 
held a position in the Sex Offender Unit until 2014.  She currently 
works at Hennepin County in the Supervised Release Unit.  
 
Throughout her career in Corrections, Autumn has had the 
opportunity to network with a variety of professionals in the 
field of Corrections through her membership with MCA and 
her work on the Closing the Gap Committee. In all her jobs, 

she has been able to meet great people, gain valuable knowledge, and as our picture shows, build 
friendships with some amazing people. 

 
Kris Sprague 
Kris.Sprague@hennepin.us 

Kris earned a Bachelor Degree in Social Work from the University of Northern Iowa.  After college, she 
started her career as a Residential Advisor in Waterloo, Iowa.  When she made the move to 
Minnesota, Kris first worked as a Case Manager at RS Eden, before moving to a position as a case aid 
at the Ramsey County JDC. She was later hired on as an intermittent agent for ISR in Hennepin 
County, where she remained for seven years before moving to the Supervised Release Unit, where 
she has remained for approximately nine years.   
 
Kris indicates her work with several different agencies has allowed her to meet many people and gain interest 
in correctional organizations such as MCA, MCA, and Closing the Gap.  It has allowed her the opportunity to 
meet so many people from across the state.  She enjoys the relationships and collaboration she has gained 
from her different positions and involvement in committees and organizations.    

 
Roxie Collier   
Roxie.Collier@state.mn.us 

Roxie has Bachelor of Science Degrees in Corrections, Social Work, and Sociology, in addition to obtaining a 
Master’s Degree in Community Counseling. She has experience supervising a variety of different caseloads in 
three different counties including juvenile probation, adult misdemeanor/gross misdemeanors, and adult 
felony/supervised release. Roxie is currently employed with the Minnesota Department of Corrections as a 
case manager at Minnesota Correctional Facility-Faribault. Along with her history of outstanding service in the 
field, she has also been actively involved with the Minnesota Corrections Association, having served in 
various committees over the years. Roxie was also a member of and chaired the Closing the Gap Committee. 

On a personal note, Roxie appreciates having made many lasting friendships throughout her career and has 
met many wonderful people. She and her husband have two adult children; a son who was recently married, 
and a daughter who recently graduated from college. 
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On Monday April 10, MCA participated in a Career Fair at Minnesota State College, Southeast in Red 

Wing.  Connie Hartwig (Student Services Committee), and Leah Peecher (Student Services 

Committee and Intern from Winona State University) represented MCA.    

 
Both had opportunities to talk to students and employers from other local agencies about MCA and 
the benefits of joining the organization.   It was a great networking experience.   
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Minnesota Corrections Association (MCA) promotes 
education by providing two (2) $500 scholarship for a 
current member or dependent of a current MCA 
member to be used during the term a student is 
enrolled in a post-secondary education 

program.  Scholarship winner will be announced November, 2017. 
 
Eligibility: The applicant must be a current MCA member OR a dependent of a 
current MCA member.  The applicant must be an incoming student or currently 
enrolled in an accredited two-year or four-year college, university or technical 
school.   

Scholarship Application deadline is September 15, 2017 

Visit the MCA website home page for the Scholarship Form at www.mn-ca.org. 

 

 

Steve King (MCA President 2016), Award Committee Chair 
There are individuals and groups across the state of Minnesota 
who are making outstanding contributions in the field of 
corrections every day and now is the opportunity to nominate 
them! 
  

 
MCA is looking for your 2017 Award nominations for the following categories: 

  

Corrections Person of the Year 
This award is given for outstanding contribution in the field of corrections in Minnesota by an 
individual in any employment. It could be clergy, judge, legislator, group home parent. etc., as 
well as a correctional professional. 
 

Professional Achievement Awards 
This award is given to two correctional staff persons (field services and correctional facilities) 
who have demonstrated achievement over a period of time, but shall not exclude 
professionals new to the field who have displayed outstanding achievement. 
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President’s Award 
This award is given to programs, resources or facilities working in the broad field of corrections 
and criminal justice, which demonstrate creativity, resourcefulness, effectiveness and 
innovation. 

 

Technology Award 
This award is given to individuals, programs, resources or facilities working with technology in 
the broad field of corrections and criminal justice, which demonstrate creativity, 
resourcefulness, effectiveness and innovation. 

 

DEADLINE IS JULY 15TH! 

 
See the MCA website – home page at www.mn-ca.org for the submission form. 

 
Submit your nominations to Award Committee Chair, Steve King – Past President at 

stevek@co.mower.mn.us 
 
Awards will be presented at the Annual Training Institute in October at Grand View Lodge. 
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National Pre-Trial, Probation and Parole Supervision Week! 
July 17 – 21, 2017 

 
MCA wishes to acknowledge the dedication of all professional in our 
filed! We salute and celebrate the success of all probation/parole 
employees.  These individuals help change lives of boys and girls; 
men and women and enhance the quality of life in our communities.  
These community corrections/supervision professionals make our 
cities, state, and country safer.  They perform work that is emotionally 
demanding and sometimes dangerous; yet, necessary.  Public safety 
is personal to all of us and these employees are the face of public 
safety.   

Thank you to each and every one of you.  Each of you are an 
important piece to the puzzle in community corrections/supervision! 

 
 

Check it out! 

 

Amy Moeckel - Dan Raden - Shannon Fette 
MCA Annual Training Institute Chairs 

 

 
 

Watch for notification on the opening of registration (early June) and the program 

schedule.  You can also check out the MCA website at www.mn-ca.org .  
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There will be an Early Bird option for conference registration you won’t want to 

miss out on! 

 

The mission and highlights of this year’s Annual Training Institute Committee includes the 

following: 

 

� Cutting edge training at the front of the latest trends in corrections 
� Provide a top location for networking with fellow peers in corrections from all over the 

state 
� 2 ½ day training  

� Provide training that will attract a diverse population of participants  

� Offer a conference with quality programming at a low cost to agencies/participants 

� Provide a venue for the annual Association business meeting  

� Awards recognition of staff that show exemplary service to the field 

� Connect resources/vendors with agencies to meet their needs and include an excellent 

opportunity for sponsorships as well as the popular resource fair venue 

 

 

About the MCA FORUM 

FORUM is published six times a year by the Minnesota Corrections Association, a nonprofit professional 

association incorporated in Minnesota. Articles submitted by our membership  

do not express the views of MCA or the board of directors. 

 

Articles may be submitted to the 2017 FORUM editor Tara Rathman at tara.rathman@state.mn.us.  

Articles should not be of the nature of a commercial solicitation of products or services; rather, 

they should be informative on topics of interest to MCA membership at large. 
 

Minnesota Corrections Association 
PO Box 261 • Wyoming, MN 55092-0261 

651-462-8320 • mca-mn@hotmail.com • www.mn-ca.org 
 

 


