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President’s Message 

Mark Groves, 2023 MCA President 

In our busy social media crazy world, we often forget the importance of being in a live, face-to-face setting, 

with others from our profession. Which brings me to our 2023 MCA Annual Training Institute last month. What 

a great time for all! I’ve heard nothing but praise from all who attended the conference. The presenters were 

well-prepared, and the sessions were well-attended. Our Legislative workshop was packed. The                  

accommodations were superb. The evening events were fun and lively. It was especially exciting to see  

Commissioner Schnell and the wardens participating in the events. I enjoy my relationship with each of them. 

 

And, of course, our awards evening was extra special. I want to again congratulate our winners:  

 

Corrections Person of the Year  

Joseph Arvidson – Planning Specialist, Ramsey County Community Corrections  

 

Corrections Officer of the Year  

Paige Pieschke – Corrections Officer, Scott County Jail  

Heather J. Hansen – Corrections Officer II, MCF-Togo  

  

Professional Achievement (Field Services)  

Erik Ness – Career Corrections Agent, DOC  

Tim Haug – Corrections Agent, Cass County Probation  

  

Professional Achievement (Corrections Facility)  

Brady Hartmann – Corrections Lieutenant, MCF-Shakopee  

  

President’s Award  

All Square – Emily Hunt Turner, CEO  

  

Technology Award  

 Nichole Vee –  Case Manager, MCF-Oak Park Heights  

  

Board of Directors Award  

Erica Fauchald – Kitchen Supervisor, Northwestern MN Juvenile Center   

 

Everyone felt that our conference committee members did a superb job organizing the meetings, selecting 

thought-provoking topics, and even getting us good hotel rates. Congratulations on both a successful and a 

memorable conference. You have set a new standard for conference planners. 



President’s Message - Continued 

I want to take this opportunity to recognize our wonderful Annual Training Institute members: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

We had so much to gain by attending our Annual Training Institute. This annual event is where we all came 

together as one body to communicate the needs of our members and MCA. It is at this time that we                

developed and redeveloped those relationships and strengthened the bond of MCA so we can continue to 

grow and move forward. 

 

MCA is an investment that our members have put a lot of time and energy into over the last 90-years. To  

capitalize on that investment, we all need to be engaged and participate at all levels. There is power in being 

connected to other people who are active in our line of work. Know that when two or more people begin to 

discuss topics on a deeper and personal level, the success of the event to those involved becomes                   

irreplaceable. It is the participants that decide if a conference will be successful and the reason to attend. You 

are the ones that make the difference! 

 

My hat’s off to you all!! 

 

Chairs: 







For almost one hundred years, Americans, both Indian and non-Indian, have urged that there be a permanently       
designated place on the calendar to honor the contributions, achievements, sacrifices, and cultural and historical         
legacy of the original inhabitants of what is now the United States and their descendants: the American Indian and 
Alaska Native people. 

The quest for a national honoring of Native Americans began in the early 20th Century as a private effort. As far back 
as the late 1970s, Congress has enacted legislation, and subsequent presidents have issued annual proclamations 
designating a day, a week, or a month to celebrate and commemorate the Nation's American Indian and Alaska Native 
heritage. In 2009, Congress passed, and the President signed legislation establishing the Friday following                   
Thanksgiving Day of each year as "Native American Heritage Day." 

Honoring and Citizenship: Early Advocates 

After 1900, one of the earliest proponents of a day honoring American Indians was Dr. Arthur Caswell Parker (b. 1881, 
d. 1955), a Cattaraugus Seneca and the director of the Rochester Museum in New York (now the Rochester Museum 
of Arts and Sciences). Dr. Parker (Gawasco Waneh) was a noted anthropologist, historian, and author whose             
great-uncle was Brigadier General Ely S. Parker, secretary to General Ulysses S. Grant during the Civil War and the 
first American Indian to serve as Commissioner of Indian Affairs in the Department of the Interior. Dr. Parker also 
served as the first president of the Society for American Archaeology (1935-36). 

Dr. Parker founded several American Indian rights organizations, including the Society of American Indians, in 1911, 
with the founding of the National Congress of American Indians in 1944, advocating for American Indians to be given 
U.S. citizenship. He successfully persuaded the Boy Scouts of America to set aside a day for the "First Americans," 
which they did from 1912 to 1915. 

In the spring of 1914, another Indian rights advocate, the Reverend Red Fox James (b. 1890-95, d. ?), also known as 
Red Fox Skiukusha, whose tribal identity is undetermined, began a 4,000-mile trek on horseback to Washington, D.C., 
to petition the President for an "Indian Day." The following year, on horseback, he traveled from state to state seeking 
gubernatorial support for U.S. citizenship to be extended to American Indians. On December 14, 1915, he presented 
the endorsements of 24 governors to the White House. In 1919, he petitioned the state of Washington to designate the 
fourth Saturday in September as an "Indian holiday." 

Also in 1915, the Congress of the American Indian Association, meeting in Lawrence, Kansas, directed its President, 
the Reverend Sherman Coolidge (1862-1932), an Arapaho minister and one of the founders of the SAI, to call upon 
the Nation to observe a day for American Indians. On September 18, 1915, he issued a proclamation declaring the 
second Saturday of each May as "American Indian Day" and appealing for U.S. citizenship for American Indians. 
In 1924, Congress enacted the Indian Citizenship Act, extending citizenship to all U.S.-born American Indians not   

already covered by treaties or other federal agreements that granted such status. The act was later amended to      

include Alaska Natives. 

Federal Observances 
In 1976, the United States bicentennial year, Congress passed a resolution authorizing President Ford to proclaim a week in 

October as "Native American Awareness Week." On October 8, 1976, he issued his presidential proclamation doing so. 

Since then, Congress and the President have observed a day, a week, or a month in honor of the American Indian and 

Alaska Native people. While the proclamations do not set a national theme for the observance, they allow each federal    

department and agency to develop ways of celebrating and honoring the Nation's Native American heritage. 

Courtesy of the U.S. Department of the Interior—Indian Affairs 



NUWAY Alliance is a nonprofit organization created to provide overarching leadership and management to             

NUWAY®, Cochran Recovery Services, The Gables, and the NUWAY Recovery Foundation, The NUWAY Alliance 

treatment programs provide extended care programming including medium-intensity residential treatment, intensive 

outpatient with recovery residence support, and outpatient continuing care. All NUWAY Alliance programs serve 

adults and are co-occurring, GLBTQIA+ safe and friendly, trauma informed and medication-assisted treatment &  

recovery friendly.  

With locations throughout the state of Minnesota, we offer an affordable extended care treatment continuum. Our 

clients often struggle with co-occurring substance use and mental health disorders, lack supportive recovery             

environments and need extended care to establish their recovery in the community. 

The NUWAY Alliance organization strives to remove barriers for clients accessing treatment. Direct Access allows 
individuals to choose where they would like to access treatment. The NUWAY Alliance team will provide a              
comprehensive assessment, help with transportation assistance, offer no cost drug testing, peer support services, 
care coordination, recovery management skills, all while using evidence-based modalities. NUWAY intensive            
outpatient clients have the option to live in independently run recovery residences located in the community of their 
choice and have their housing program fees subsidized while they attend treatment. This option removes any           
housing barrier in early recovery for clients as well as providing them with a safe and supportive sober environment. 
Clients can remain in sober living regardless of receiving services. This empowers client’s self-efficacy and choice 
and allows clients to work and/or go to school all while following best practice. 





Introduction. 

Fifty years before the proposed closing of the two Minnesota Department of Corrections’ minimum-security facilities 

of MCF-Togo and MCF-Willow River, in 2020, there was a significantly more serious proposal to close the           

maximum-security facility of the St. Cloud Reformatory (now MCF-St. Cloud) in the early 1970s. Both proposed         

closings were ostensibly for budgetary reasons (albeit different rationale), both generated community opposition 

(considerably so from the greater St. Cloud area) and, ultimately, both closings did not materialize.    

Background to the proposed closing of the St. Cloud Reformatory.  

Minnesota elected Governor Wendell “Wendy” Anderson in 1971 on a campaigned promise to reform government, 

including the area of prisons. Accordingly, he appointed Dr. David Fogel, an academician with a reputation for radical 

reforms in Criminal Justice, to be his Commissioner of Corrections. A controversial figure, Fogel questioned many of 

the beliefs of conventional correctional practices, such as rehabilitation in prison; supported the abolition of “fortress” 

type prisons and was an ardent proponent of community corrections; and was largely credited with the development 

of the Justice Model in Corrections, a philosophy that emphasized inmates’ legal rights and certainty of punishment.  

In early 1972, Commissioner Fogel proposed the closing of the St. Cloud Reformatory by 1975.  The rationale given 

was economic rather than rehabilitative reasons. He said the declining inmate populations of both the Stillwater State 

Prison and the Reformatory is the primary concern. The population at both prisons had been declining by 5% for the 

past 10 years, so much so that both have been operating at about 50% capacity. The declining population was due 

to a greater use of probation and parole and an expanded use of community-based sanctions by the judiciary.  The 

inmates at the Reformatory were to be transferred to the Stillwater facility. This could result in projected savings of 

$1.5 million a year in the Corrections budget, according to the Department of Corrections’ Biennial Budget Request, 

1973 – 1975, which could be used to expand community corrections.    

St. Cloud’s community strong opposition.  

The proposed closing of the St. Cloud Reformatory generated considerable community opposition from the City of  

St. Cloud and its surrounding areas. The Reformatory employed 325 personals from this community, with an annual 

paycheck of $2.8 million. Clearly, the facility was an asset to the local economy and its abolition could sustain           

economic setbacks for this Central Minnesota region. The St. Cloud Daily Times extensively covered the matter,   

generally questioning the Department’s plan. Political candidates from the area fully exploited the situation in state 

elections, all playing one-upmanship in denouncing the proposed closing of the Reformatory. The opposition was 

particularly intense on Commissioner Fogel, with many calling for his termination from office. An organization calling 

itself FACT (Facts about Corrections Today) set about to collect 200,000 signatures on a petition to remove Fogel 

from the Commissioner’s office. A few staff at the Reformatory were even formally warned about suspected              

collaborations with FACT by the prison administration. In addition, concern was expressed that the younger offenders 

of the Reformatory will be placed with hardened criminals of Stillwater, much to their rehabilitative detriment. Even a 

few inmates and ex-inmates of the Reformatory challenged the closing either through published letters to the St. 

Cloud Daily Times, or through actual testimonies to legislative committees studying the issue.    

Tales from the past: the planned closing of the St. Cloud Reformatory in 1970s. 

By Roger Baburam, MPA  

MN DOC retiree 

 

“…Our long-range plans include the closing of the St. Cloud Reformatory…”   

David Fogel, MN DOC Commissioner, internal memo, August 29, 1972 



Fogel stood his ground; Governor Anderson intervened. 

Commissioner Fogel did not let the criticism go unheeded. He visited the St. Cloud Community, in early September 

of 1972, to defend his position to close the Reformatory and directly respond to calls for his resignation. Fogel added 

that all attempts will be made to secure employment for the Reformatory’s staff in other industries, retraining others 

for the soon-to-be expanded community corrections, early retirement for some and transfers to other correctional  

institutions for others, etc.  Many of the attendees of the meeting were fiercely critical of him and his plan, particularly 

from the wives of many of the prison officers.  

The situation became so acrimonious in the St. Cloud area that, a few days later, Governor Anderson addressed the 

St. Cloud City Council on the closing of the Reformatory and appeared to distance himself from his own               

Commissioner, professing employees of the facility are not in jeopardy of losing their jobs.    Perhaps Governor         

Anderson, the politician, was only placating the St. Cloud citizens with his assurances because his Commissioner 

continued to press unapologetically for the facility’s closing through more formal means. Testifying before the Senate 

Committee on Corrections and Containment, on September 25, Fogel requested a special legislative mandate for the 

closing of the facility (in addition to other correctional proposals). This request was largely seen as an attempt to         

assuage some of the tensions directed at the Department of Corrections by having the closing authorized by             

legislative fiat, rather than by Fogel and his Department. He again cited budgetary reasons: financial inefficiency of 

running the facility with a declining population.       

Fogel resigns and Kenneth Schoen takes over as Commissioner.  

In January 1973, Commissioner Fogel resigned his post to assume a similar position in Illinois (ultimately, he failed to 

secure that position). His successor Kenneth Schoen, a Deputy Commissioner under Fogel and himself a reformer, 

stated he would continue most of Fogel’s reforms. However – perhaps acknowledging the political sensitivity of the 

closing of the Reformatory in Central Minnesota – showed no indication of immediately following through with the 

plan to close that facility.  While the closing was still not a dead issue, law makers were more willing to entertain           

consideration for the continued operation of the Reformatory. On February 14, 1973, legislative members of the 

House Committee on Health, Welfare and Corrections toured the Reformatory in the morning and subsequently held 

an afternoon hearing at the St. Cloud City Council specifically on the matter. The committee listened to testimonies 

from prison officers, public unions, representatives from St. Cloud Chamber of Commerce and City Council              

members, etc., all advocating for the continued existence of the Reformatory. The prospects of keeping the             

Reformatory open, at least in the foreseeable future, appeared further strengthened based on the 1975 Report from 

the State Select Committee on Correctional Institutions’ recommendations. The Select Committee, created by the 

1973 legislature to study and make recommendations about correctional institutions, recommended the Reformatory 

remained open due, in part, to the St. Cloud’s community support and acceptance.  Clearly, the organization and        

advocacy of the people of St. Cloud against the closing appeared to be paying off.  The 1977 DOC Master Plan, 

“Past Efforts 1970-1977, Future Directions 1978-1981,” laid the proposed closing to rest, declaring the Reformatory 

will remain operational.  

Stillwater Prison: the new target for closing.  

While the St. Cloud Reformatory may have gotten a reprieve from closing, the problem of declining prison            

populations remained an unresolved issue. The 1975 report from the State Select Committee recommended the 

closing of the Stillwater State Prison, instead, to resolve the budgetary inefficiency issue of operating two prisons at 

50% capacity. The plan was to transfer Stillwater inmates to the St. Cloud Reformatory, the exact opposite of what 

had earlier been proposed by Fogel.  It would appear the prospects of closing Stillwater were less challenging           

politically. Moreover, the residents of Stillwater-Bayport area were already complaining of escapes from that prison, 

potentially jeopardizing their residents.   

Analysis and Conclusion.  

DOC Commissioner David Fogel may have been a controversial commissioner - he entered both Stillwater Prison 

and the Reformatory as an inmate (in his first few days as Commissioner) for a brief time to personally experience 

incarceration; alienated prison staff with his allegiance to inmates, such as permitting them to stay outside their cells 

for long periods, etc. However, it should be said that his plan for closing a major prison was understandable given the 

times. Afterall, plans to close a major prison in Minnesota continued ever after Fogel left in 1973 and it was a fact the 



Department was allocating most its expenditures to sustain a significantly declining prison population.   

The late 1960s and early 1970s were a time of expanded community corrections, when it was felt incarceration 

should be utilized for the more dangerous offenders. The Rehabilitative ideal was the orientation of Criminal Justice 

System. Judges had considerable discretion to impose community sanctions instead of prison under the then          

indeterminate sentencing structure of the judiciary. In addition, Minnesota passed the Community Corrections Act, in 

1973, awarding subsidies to piloted counties for additional correctional services in the community. The Department 

predicted an ever further decrease in prison population with the implementation of this Act. Given all these factors, a 

decline in prison population and a proposal to close a major prison appeared inevitable. St. Cloud community’s        

intense campaign to prevent the closing of the Reformatory simply transferred the decision to close to the other ma-

jor state prison, Stillwater, where it was seen as less politically costly.  

Not only both the Reformatory (now called MCF-St. Cloud) and Stillwater State Prison (now called MCF-Stillwater) 

did not close and have continuously remained open, but the Department even expanded its adult correctional          

facilities from 4 to 10 facilities. What accounted for this significant shift? Simply put, two primary reasons: prison          

population increased, and the Criminal Justice orientation changed. The growth of inmates steadily increased since 

the mid–1970s and significantly so after 1986 (1,994 in 1980; 2,614 in 1986; 3060 in 1990).  The rehabilitative ideal, 

to an extent, succumbed to the pressures of “tough on crime” and public policy in Criminal Justice was generally in 

accordance with this orientation. In 1980, Minnesota adopted determinate sentencing guidelines, which took away 

most of the discretion of judges; legislators passed mandatory minimum for several crimes, upgrading of some 

crimes, more severe penalties, new crimes created, etc. Under these circumstances, the elimination of a major        

prison in Minnesota seemed unfathomable and the increase in inmate population a forgone conclusion.  

The circumstances behind the planned 2020 closing of MCF-Togo/MCF-Willow River and the 1970s proposed        

closing of the St. Cloud Reformatory may have been different: the Department of Corrections was experiencing a 

budget shortfall in 2020; in 1970s, there was a declining prison population. However, both proposed closings had 

major similarities: economic devastative consequences to rural Minnesota were anticipated, which generated         

successful lobbying efforts to keep the facilities operational. Even though the eras are different, one cannot overlook 

the fact that correctional facilities - be it large or small – appear to be a permanent part of the social, political and 

economic landscape.  
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MARRCH/MACMHP Potential Merger 

This past year, the MARRCH (Minnesota Association of Resources for Recovery 

and Chemical Health) board and MACMHP (Minnesota Association of Community 

Mental Health Programs) have been working on a framework to offer membership 

that outlines how a potential merger of the two associations could work.  

MACMHP focuses primarily on mental health services and policy. MARRCH         

focuses primarily on Substance Use Disorder (SUD) services and policy. MARRCH 

has held numerous town hall meetings for members to ask questions, provide       

input, and inform the pros and cons of merging. 

Across the nation, mental health and substance use disorder associations, as well 

as treatment providers, are combining efforts in order to be stronger together. This 

includes bigger, stronger legislative agendas; collaboratively working for the whole 

health of individuals being served; and modeling how integration works to change 

the entire system of care.  

If the merge happens, what does this really mean? 

This means the two associations become one new unified association that has 

newly drafted governance, membership, dues, and culture. Members will have the 

opportunity to participate in a newly formed association that is focused on the entire 

behavioral health system of care. In addition, this means the leadership of the         

association has the responsibility to ensure MH and SUD does not overshadow the 

other in terms of legislation, voice, governance, etc. Policies and procedures will 

also be in place to ensure this does not occur and to keep the overall association 

accountable to all member types. 

  

How will we ensure MH does not overshadow SUD or how do we ensure SUD 

does not overshadow MH? 

 

Both MACMHP and MARRCH members have expressed the concern of being 

overshadowed by the other and concerns about losing focus and diluting the          

mission. The voice of all provider types would be invaluable to a possible merged 

association (and is invaluable now as associations remain separate) to ensure they 

are building an equitable and sustainable behavioral health system of care in MN. 

 

Stay tuned, as the MARRCH membership is voting in early November to accept or 

reject the proposed merger. 







MCA 
     2024 Board Nominations 

PRESIDENT-ELECT  

(Serves as President 2025) 

Candidates:  Tami Jo Lieberg  

& Sean McMonagle 

VICE PRESIDENT  

(2-year term 2024-2025) 

Candidates:  Tonya Breitkreutz  

& Debra Schmitt 

TREASURER  

(2-year term 2024-2025) 

Candidates:  Brian Maturi & 

Robyn Wood 



SECRETARY   

(2-year term 2024-2025) 

Candidates:  Ivory Loftus, Sheena Prizler, & Latonya Reeves 

Deadline for voting is 5:00 p.m. on  

Wednesday, November 29, 2023 

 
Members are encouraged to cast their vote!  

 
Check your e-mail for the link to cast your ballot. 







Thank you for           

joining us in         

celebrating              

90 years of MCA! 







Emerging Technology and Digital Tools in Corrections. 
Jason Mereness, MCA Technology Committee Chair 

jason.mereness@co.ramsey.mn.us   

 
 
 
 
The session was fast and furious as there was more to talk about than time to talk about it. However, the session        
appeared to successfully explore some emerging digital tools/topics like access control in institution settings, AI, ethical 
concerns around cameras, tiny phones, drones, incarcerated person networks, exploiting/patching tablets in facilities, 
and tools on devices/applications. The presenters made sure to present these timely tools/topics in a language that           
everyone could understand. 
 
 
As presenters we broke the session down into four parts: the vision for the future, the landscape, the hurdles, and the 
trends. I facilitated initial discussions between Aric, Patrick, and myself, and then opened things up to the audience as we 
tackled questions about the changes we’ve seen, the biggest challenges we face, and the potentials for technology in the 
future of corrections. Business really picked up towards the end as the audience was able to ask the presenters some of 
the more difficult questions around the hurdles and challenges (i.e.: security, generational differences, legacy software, 
etc.).  
 
 
Attendees, who represented a wide range of experience and capability, were very interactive and seemed to appreciate 
the entire session. What made the experience special for the presenters was the amount of people who took time             
afterwards to come up and meet with us one-on-one. These brief but important conversations reminded us that there are 
truly passionate people in corrections who believe in the endless potentials with technology as a partner (potential MCA 
Technology Committee members amongst us). I would go so far as to say that the best ways to use technology in          
corrections are already in the minds of those who do the work. We just need to find the right partners to walk us through 
the details and provide us with the right tools. 

In this installment of the MCA Forum, we want to 
share some brief highlights from the “Emerging 
technology and digital tools in corrections” session 
that was hosted by the MCA Technology           
Committee on October 26, 2023, at the 90th MCA 
Annual Training Institute in beautiful Duluth,           
Minnesota.  
 
 
Presenters included MCA Technology Committee 
Chair, Jason Mereness (Ramsey County), MCA 
Technology Committee Member, Aric Walsh 
(Goodhue County), and MCA Technology              
Committee Partner, Patrick McKinney (Precision 
Kiosk Technologies).  

mailto:jason.mereness@co.ramsey.mn.us


Emerging Technology and Digital Tools in Corrections - Continued 

 

 
Pictured Left to Right: Patrick McKinney, Aric Walsh, and Jason Mereness 
 
While reflecting on the session, Patrick acknowledged that there was a sincere desire to understand how to implement 
and use technology within the community. Aric acknowledged that there was a nice balance of practical and technical IT 
discussion. We all picked up on the audience suggesting that we need to eliminate outdated practices that are no longer 
relevant. 
  
 
Some other takeaways from the session/discussion were that we need to be cautious when adopting new technology, to 
ensure that we do not discard valuable practices while improving the efficiencies that newer technology can provide. Fur-
ther feedback received indicated a growing concern about being left behind as the pace of technological advancement 
outstrips the public sector's ability to keep up. The private sector continues to move much more rapidly than corrections. 
 
 
Special thanks to the attendees of our session who took the time to join in our discussion, and made it what it was, an 
interactive and fun discussion, focused on timely topics that were important to everyone! 
 
 
As we move into 2024 and continue to grow our MCA Technology Committee and partnerships, it is important for the 
committee to be as transparent and inclusive as possible. With that said, whether you absolutely despise technology or 
are one with it (like “The Force”) there is room at our virtual table for you. Please consider joining our committee or at 
least partnering with us on technology-related efforts in the future! If any of that is of interest to you, please email MCA 
Technology Committee Chair Jason Mereness at jason.mereness@ramseycounty.us.   

mailto:jason.mereness@ramseycounty.us












                           Legislative Affairs 

 
Calvin Saari, MCA Legislative Liaison 

sisuwithsaari@aol.com 

218-969-0151 

 

The 2023 Fall Institute is now history, and we continue our work throughout our organization's structure, even as 
we enter the always busy holiday season.  Assuming this is the last issue of the Forum our members will receive 
through the holidays; I want to extend our Season's Greetings to ALL hoping everyone has a joyous holiday! 

 

The MCA Legislative Committee is now working on the final draft of the 2024 Legislative agenda for board        
approval at one of the next two meetings.  We again have a strong agenda which shows some major changes  
because of the tremendous success we had in the last session of the legislature.  We owe a tremendous thank 
you to Mark Bliven who has spent a lot of time in drafting this new agenda based on discussions from committee  
members over the past few months.  This is going to be a great agenda to present to our legislators as we           
continue our efforts to address needed issues and concerns.  Once the board has formally approved this agenda,  
I will begin the process of sharing it with legislators with emphasis on those serving in the House Public Safety  
Division and the Senate Judiciary and Public Safety Division.  We have some good bipartisan support within both 
committees, so I look forward to sharing our initiatives with them. 

 

The remainder of this update will be a review of our Legislative Workshop at the Fall Institute, which was             
conducted all afternoon on October 25th.  We had four legislators join us for a discussion of the results of the 2023 
Session.  Senator Jennifer McEwen of the Duluth area, joined Representative Sandy Feist, Representative Jeff 
Witte and Representative Paul Novotny joined Commissioner Paul Schnell in identifying the high points of the 
2023 Session with each of them taking time to individually address our workshop attendees (which had 143 in  
attendance for the opening session).  Thank you to our membership for showing your interest and support of           
legislative activity.  Legislators feel very good and appreciated when they can address a large group. 

 

The Legislators comments led to a few very good questions resulting in a continuing dialogue on concerns and 
issues still needing to be addressed.  Those members concerns continued to the open discussion on the second 
part of the general session which was devoted to the MRRA (Minnesota Restoration and Rehabilitation Act).  We 
are very grateful to Commissioner Schnell and Mark Bliven for moderating this discussion group and providing  
expanding explanation on the new legislation and the need to continue working together to create programs that 
will address the new legislative intent. 

 

The 2023 Legislative Session results created the most successful legislative agenda MCA has presented in the 
past twenty years.  Legislation was passed that addressed almost every area of our agenda, but there are bits and 
pieces that still require some clarification, and issues that have yet to be addressed, thus the title caption for our 
workshop, "What we Got, and What We Still Need".  There is still work to be done so we anxiously look forward to 
the start of the 2024 Session. 

 

mailto:sisuwithsaari@aol.com


http://www.midwestmonitoring.com/


 

December 15th 

The Redemption Project 

Sponsor Spotlight Crotega Safety Solutions 

 

January 19th 

Juvenile Justice 

Sponsor Spotlight Meridian Behavioral Health 

 

Mark your calendars for the third Friday of the month MCA trainings! 

 

The education and training committee is always looking for suggestions for subjects 
or speakers for our monthly presentation.  Please contact Pat Gerbozy                    

at patricia.gerbozy@state.mn.us or at 507-334-0727 if you have any ideas.  

 

The Education and Training Committee is looking for committee members.  We 
meet via TEAMS/ZOOM ever couple of months to discuss future speakers or topics 

to present to MCA members.  We are also the host to our monthly presenters.  

 

Click here to register for these Workshops! 

Free for Members   
or Non-Member Registration fee which includes a membership! 

 *Must be logged into website for members to access free registration option. 

mailto:patricia.gerbozy@state.mn.us
https://www.mn-ca.org/page-1267202




 Contact Us 

For more information, please contact us! 

 

MCA Office 

PO Box 261 

Wyoming, MN 55092 

mca-mn@hotmail.com 

 

Visit the MCA website: www.mn-ca.org 

 

 
 

Executive Board 
 

President:  Mark Groves 
President-Elect: Carter Diers 

Vice President:  Laura Anderson 
Secretary:  Latonya Reeves 

Treasurer:  Robyn Wood 
Past President/Awards:  Jane Schmid 
Administrative Manager:  Debbie Beltz 

 
 

MCA Committees and Co-Chairs: 
Adult Justice/Legislative:  Mary Cardinal / Mark Bliven 
Annual Training Institute:  Dan Besser / Becki Erickson 

Awards:  Jane Schmid 
Communications:  Laura Thielen 

Community Supports:  Ron Solheid 
Education & Training: Pat Gerbozy 

Juvenile Justice:  Kari Boser / Jane Schmid 
Legislative Liaison:  Calvin Saari 

MCA Liaison:  Mark Groves 
Membership:  Marlin Meszaros / Jamie Rigling 

Nominating:  Roman George 
Safety:  Wayne Niles 

Sponsorship:  JoAnn Brown 
Spring Workshop:  Ron Solheid & Mark Groves 
Student Services/Research:  Melissa McCann   

Technology:  Jason Mereness 
Silver Line Support:  Lori Quist  

 

 

To contact MCA, join a committee, sponsor us or to 

get involved, please contact: 

mca-mn@hotmail.com 

www.mn-ca.org 

 

 
 
 

OUR MISSION: 
 

TO PROMOTE THE PROFESSIONAL DEVELOPMENT 
OF INDIVIDUALS WORKING IN ALL                          

ASPECTS OF THE  CORRECTIONS FIELD  
AND TO PROMOTE ETHICAL AND JUST              

CORRECTIONAL PRACTICE. 

 
GET IN TOUCH!  

 

About the MCA FORUM 

 

The FORUM is published six times a year by the  
Minnesota Corrections Association, a nonprofit,  

professional association incorporated in Minnesota.   
Articles submitted by our membership do not express 

the views of MCA or the board of directors. 
 

Articles should not be of the nature of a commercial  
solicitation of products or services; rather,                 

they should be informative on topics of interest to  
MCA membership at large.   

Articles may be submitted to the FORUM editor  
Tara Rathman at Tara.Rathman@state.mn.us  

MCA Board of Directors 

http://www.mn-ca.org
http://www.mn-ca.org
mailto:mca-mn@hotmail.com
http://www.facebook.com/joinmnca
http://www.twitter.com/joinmnca
http://www.instagram.com/joinmnca
http://www.linkedin.com/company/joinmnca

